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CHAPTER I 
INTRODUCTION 
Purpose Of The Study 
In May 1960, a study was undertaken, the primary purpose of which 
was to determine the professional backgrounds and training of guidance 
personnel in Illinois. This paper is a report of that study. 
Method Of Study 
The information contained in this study was gathered by question-
naire from those people in the state of Illinois whose names appeared 
on a membership list compiled by the Illinois Guidance and Personnel 
Association for the period of 1959-1960. The mailing list totaled 834. 
The questionnaire was one page in length, accompanied by a cover 
letter and return address envelope. A unique point of interest that may 
be of significant importance is that when this survey was done in May 
and August, 1960, or approximately two weeks prior to the end of the 
school year and two weeks prior to the beginning of the school year, 
depending upon the locality, over 95% of the questionnaires were sent to 
the homes of the participating members. The signature of each partici-
pant was asked for so that a follow-up questionnaire could be sent during 
August, 1960. There were only 5 unsigned returns. 
In total 834 form letters and questionnaires were sent during the 
monthsof May and August. The number of returns for May amounted to 546 
2 
and for August, 127, giving a total return of 673, and a percent return 
of 80.8. 
In addition to the signature of the participating party, the 
questionnaire asked for the following infonnation: 
1. Work participated in prior to entering the field of guidance. 
Although it was apparent that the majority of the participating group 
would be educators, the IGPA includes people in other areas entailing 
the inclusion of findings based on their presence. 
2. Highest degree held and the school from which it was received. 
This question was asked since it would indicate the amount of prepara-
tion attained by people working in a guidance capacity as well as 
detennining whether or not they attended school in Illinois. 
3. Undergraduate field of preparation. 
Participants were asked what field they prepared for as undergraduates 
for the purpose of relating their choice of preparation to that 
considered conducive to the preparation of a counselor. 
4. Years· in guidance. 
Participants were asked to indicate the ntnnber of years actively spent 
in guidance to find out if there has been any increase of personnel in 
recent years. 
5. Reasons for entering guidance. 
Participants were asked to state what their reasons for entering guidance 
were. They were given more than one choice and were asked to indicate 
any other reason that was not included in the checklist. 
6. Present areas of employment. 
The members of the IGPA were asked to indicate their present area of 
employment so that an estimate of the number engaged in guidance at 
each school level might be made. 
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7. Percentage of time presently spent on guidance in an average 
day. 
Participants were asked to estimate the percentage of time they spent 
on guidance duties in an average school day so that full-time and part-
time guidance people might be distinguished. 
8. Graduate field of preparation. 
Participants were asked to indicate their major so that an estimate of 
how many were trained directly in the field of guidance and how many 
were trained in other areas could be approximated. 
9. Undergraduate degree and school from which it was received. 
Participants were asked this question so that an indication of the 
field in which a majority of our guidance personnel were trained in 
before graduate work could be established. The school helped indicate 
whether they were trained in Illinois or out-of-state which might 
determine the variety of background preparation. 
10. American Personnel and Guidance Association membership. 
Participants were asked if they held membership in the APGA as well as 
the IGPA. 
CHAPTER II 
WHO ENI'ERS GUIDANCE IN ILLINOIS 
Work Participated In Prior To Entering The Field Of Guidance 
The greatest percentage of returns were completed by members of 
the teaching profession. Table 1 indicates the areas in which members 
of the Illinois Personnel and Guidance Association were employed prior 
to entering the field of guidance. 
Elementary 
Secondary 
College or 
University 
Industry 
Other 
No Indication 
Student 
TABLE 1 
LEVEL OF EMPLOYMENT PRIOR 
TO ENTERING THE FIELD OF GUIDANCE 
7 .2% 
73.8% 
5.6% 
4.5% 
3.8% 
1.3% 
3.8% 
0 10 20 30 40 50 60 70 80 90 100 
Per Cent 
As Table 1 indicates, those members teaching at the secondary 
level far surpass other areas represented, accounting for 73.8% of those 
entering the field of guidance. The Elementary, College or University 
and Industry areas account for only 13.9% of the returns. The "Other" 
areas included the armed forces, ministerial work, axtd professional 
people, and comprised only 3.8% of the returns. Students working 
toward degrees in guidance also accounted for 3.8% of the returns. 
Highest Degree Held and School From Which it was Received 
It is significant to note that w:>rk toward a higher degree is 
usually needed in order to enter the field of guidance. Table 2 
indicates that 69.2% of the IGPA members in the state of Illinois are 
holders of the Master's Degree, while only 15.9% of the participants 
hold Bachelor's Degrees. ~ose holding Doctor's Degrees account for 
12.8%. It might be noted that only .7% represent holders of the 
Advanced Certificate. 
The writer feels that Mr. L. Stuart's reconunendation summarizes 
a two-fold reasoning in connection with a higher degree for counselor 
training, namely (a) requiring the Master's Degree increases the 
probability that the course work will be offered in an institution 
which has sufficient depth in faculty and facilities to offer a rich 
training program, and (b) requiring a Master's Degree helps to insure 
an integrated training program. 1 
1 
5 
Lawrence Stuart, "Association Activities," Personnel and Guidance 
Journal, XXXVII (October, 1958), p. 164. 
Doctor's 
Master's 
Bachelor's 
No Indication 
Advanced 
Certificate 
State-supported 
Out-of-state 
Private 
No Indication 
TABLE 2 
HIGHEST DEGREE HELD 
12.8% 
69.7% 
15.9% 
.9% 
.7% 
0 10 20 30 40 50 60 70 80 90 100 
Per Cent 
TABLE 3 
TYPE OF SCHOOL FROM WHICH HIGHEST 
DEGREE WAS RECEIVED 
56.1% 
34.3% 
8.4% 
10 20 30 40 50 60 70 80 90 10 
Per Cent 
Table 3 indicates that 56.1% of the members received their 
higher degrees from state supported schools in Illinois. It should 
be noted that 34.3% of the participants received their degrees from 
6 
out-of-state schools. It appears that only 8.4% of the members received 
their degrees from private schools which is probably reflected in the 
small percentage (1.2%) found in the Liberal Arts area. (Refer to 
Table 4). 
Major Fields Of Preparation, Undergraduate Level 
Seven fields accounted for more than 85% of all those entering 
the guidance field. The fields from which most of the personnel came 
7 
in declining order were as follows: Social Studies (24.2%), Education, 
psychology, and philosophy (14. 7%), English and Journalism (12.4%), 
Physical Science (11.5%), Physical Education (8.3%), Biological Sciences 
(5.8%), and Business Education (5.0%). 
Perhaps this indicates that those fields of endeavor which 
concentrate mainly on the individual and his environment lead naturally 
into the guidance area. Or, perhaps it indicates that certain areas 
offer less satisfaction to the teacher, and a change is therefore needed. 
Guidance, being new, offers a change without any loss of prestige. 
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TABIE 4 
MAJOR FIEWS OF PREPARATION, UNDERGRADUATE LEVEL 
Social Studies (History, 
Sociology, Political Science) 
Education, psychology, and 
philosophy 
English and Journalism 
Physical Sciences (Physics, 
chemistry, mathematics) 
Physical Education 
Biological Sciences (Zoology 
and Botany) 
Business Education and 
Conunerce 
Languages 
Industrial Arts 
Elementary Education 
Music 
Home Economics 
Speech 
Agriculture 
Geography 
Answered with no indication 
Art 
Pre-Med 
Liberal Arts 
24.2% 
14. 7% 
12.4% 
11.5% 
5.8% 
5.0% 
4.1% 
3.0% 
2.8% 
2.5% 
1.1% 
.4% 
1.1% 
l. lio 
.6% 
.2% 
.2% 
0 10 20 30 40 50 60 70 80 90 10 
Per Cent 
TABI.E 5 
REASONS FOR ENTERING GUIDANCE 
Challenge it presents 
Opportunity for advancement 
Drafted into it 
More Money 
Better working conditions 
Other reasons (interest, liked 
people, helped students with 
their problems, etc.) 
Status 
No response 
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50.5% 
16.2% 
5.6% 
5. 8'70 
6.2% 
9.9% 
3.2% 
2.6% 
0 10 20 30 40 50 60 70 80 90 100 
Per Cent 
Table 5 shows the reasons members of the IGPA gave for entering 
guidance. The greatest percentage shows that 50.5% checked the space 
"Challenge it presents." A space was also provided for those partici-
pants who wished to give reasons other than those listed on the checklist. 
Some of the responses indicated in the space marked "others" were as 
follows: "like people," "interested in helping students with their 
problems," etc., accounted for 9 .9'7o of the participants. 
Many of the participants checked "Opportunity for advancement, n 
perhaps indicating that the guidance field is seen as offering a 
greater opportunity for the future than traditional teaching areas. 
Those participants who checked more money and better working 
conditions accounted for 12.0% of the members. There is a rather clear 
indication that some of the members were "drafted into guidance duties," 
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which may indicate that the great need for guidance workers influences 
the methods used to get them. 
Elementary 
Secondary 
College or 
University 
Industry 
Other areas 
No indication 
TABLE 6 
PRESENT EMPLOYMENT 
6.1% 
69.8% 
17.8% 
3.1% 
1.2% 
10 20 30 40 50 60 70 80 90 100 
Per Cent 
In response to question 6, which asked the present employment, 
the highest percentage of returns came, as expected, from the secondary 
school level, which accounted for 69.8%. College or university accounted 
for 17.8% and elenentary for 6.1%. It might be noted that in comparing 
employment before and after entering the field of guidance a 1.1% decline 
is indicated by those members on the elementary level after entering 
guidance. However, in comparing employment before and after entering 
guidance on the college or university levels, an increase of 12.2% for 
those members presently employed in guidance is shown. This may 
indicate that those who acquire advanced degrees tend to go into higher 
levels of the guidance program. On the secondary level, a comparison 
of those members employed before and after entering the field of 
guidance indicates a 4% decrease for present employment. (Refer to 
Table 1). 
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TABLE 7 
YEARS IN GUIDANCE 
0-5 55.7% 
6-10 20.5% 
Number of Years 
11-15 12.2% 
16 - over 10.7% 
No indication .9% 
10 20 30 40 50 60 70 80 90 10 
Per Cent 
The majority· of people presently employed in guidance in Illinois 
(55.7%) have been in the guidance field five years or less, if the 
IGPA group may be used as a standard. This influx may be partly 
attributed to the National Education Defense Act passed in 1958, which 
provided a considerable stimulus to guidance activities. Only 20.5% 
of those employed have been in guidance from six to ten years. Twelve 
and t'WO-tenths percent have been in guidance from eleven to fifteen 
years, and 10.7% have been in guidance more than sixteen years. 
Percentage of 
Average School Day 
Sp~nt on Guidance 
TABLE 8 
TD1E SPENT ON GUIDANCE 
0-25% 
26-50% 
51-75% 
76-100% 
29.3% 
20.8% 
11.0% 
38.9% 
10 20 30 40 50 60 70 80 90 100 
Per Cent 
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Table 8 gave the writer the impression that time is an element 
that is not yet afforded the counselor, which probably limits his 
efforts in establishing his real guidance duties. In all probability 
the real purpose of the guidance counselor has not been fully realized 
throughout Illinois. 
Only 38.9% of the counselors spend over 75% of their time on 
guidance, and only 11.0% spend over 50% of their time on guidance duties 
per day. Twenty and eight-tenths percent spend less than 50% of their 
time on guidance duties and 29.3% spend less than 25% of their time 
performing guidance duties. The writer believes that a quotation from 
Hoppock given by a part-time teacher-counselor clearly states the 
problem. 
I find that being a teacher-counselor creates more 
necessity for added preparation even though my class load 
is lessened, because essentially the same procedure must 
be followed to do an effective job of teaching. And in 
addition and at the same time I have to learn and assimilate 
all the information and techniques that I can to do an 
effective job of counseling. I desperately need more time 
for organization and over-all planning for both jobs, and 
the days just aren't long enough. 2 
A ray of hope is found, however, in the fact that almost exactly 
one-half the guidance workers have over half their time for guidance 
duties. 
2Robert Hoppock, Occupational Information (New York: McGraw-
Hill Book Company, Inc., 1957), p. 199. 
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TABLE 9 
GRADUATE MAJOR FIELD OF PREPARATION 
Guidance (Counseling, psychol-
ogy, testing) 
Education (Administration, 
Teacher Training, philosophy) 
No Indication 
Social Science 
English 
Business Education 
Language 
Physical Education 
Mathematics 
Biological Sciences 
(Zoology, chemistry) 
Home Economics 
Music 
Industrial Arts 
Geography 
Speech 
Agriculture 
47.7% 
32.8% 
6.1% 
2.3% 
1.6% 
1.3% 
1.2% 
1.1% 
.5% 
.5% 
.3% 
.5% 
.3% 
.1% 
.1% 
0 10 20 30 40 50 60 70 80 90 100 
Per Cent 
With regard to the major field of preparation at the graduate 
level, Table 9 shows that more than 80% of the participants hold a 
degree in either Guidance or Education. The remaining 20% represented 
fourteen different areas. The Guidance area (Counseling, Psychology, 
Testing) leads with 47.7% while 32.8% were ·in Education (Administration, 
Teacher-Training, Philosophy). A point of significance is that the 
areas dealing with the individual and his environment rank first in 
the preparation of Illinois Guidance Personnel. It has been stated 
that: 
The professional field of guidance has developed 
from antecedants in many areas. Much credit for the 
principal concepts of guidance work must be given to 
such fields as mental hygiene, educational psychology, 
and applied psychology. The research and techniques 
developed in these areas have been the basis upon 
which the guidance curriculum and its techniques of 
application have developed. It seems quite obvious, 
therefore, that proponents of guidance should proudly 
proclaim the fields ancestry and maintain a working 
relationship with the parent fields for the mutual 
benefit of all groups interested in generally related 
goals.3 
TABLE 10 
SCHOOL FROM WHICH UNDERGRADUATE 
DEGREE WAS RECEIVED 
State-supported 55.6% 
Out-of-state 35.6% 
Private 7.3% 
No indication 1.5% 
10 20 30 40 50 60 70 80 90 10 
Per Cent 
Table 10 indicates that 55.6% of the members received their 
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undergraduate degrees from Illinois state schools. One and three-tenths 
percent more members received undergraduate degrees from out-of-state 
schools than received graduate degrees from out-of-state schools. (Refer 
to Table 3). 
3 . 
Raymond N. Hatch and Buford Stefflre, Administration of Guidance 
Services (Englewood Cliffs, New Jersey: Prentice-Hall, Inc.,-Y958), p.20. 
State supported schools obviously represent the major source of 
guidance training. 
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CHAPTER III 
SUMMARY, CONCLUSION, AND RECOMMENDATIONS 
Smmnary 
This study has been an attempt to determine what the professional 
background and training of guidance personnel is in Illinois. In 
addition, the writer believed that the collected data would possibly 
reveal other pertinent information regarding the guidance profession 
in Illinois • 
The data for this study were procured by a questionnaire mailed 
to members of the Illinois Guidance and Personnel Association. Replies 
were received from 80.8% of the members contacted. The first letter 
was sent out during the month of May and a follow-up letter was sent 
during the month of August. Perhaps it should be noted that the highest 
numbers of returns were received within three to five days. Such an 
innnediate reply seems to indicate the willingness of the members to 
respond to the study. The total replies received amounted to 673 out 
of 834, or 80.8% of those members contacted. The figures used in the 
study were based on the total returns and not on the number of 
questionnaires sent out. 
A somewhat unique feature of the study was that over 95% of the 
questionnaires were sent to the homes of the participants, rather than 
to business addresses. 
Over four-fifths of all participants indicated that they were in 
the teaching field prior to, and after entering the field of guidance. 
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The secondary school level constituted over three-fifths of all 
participants and showed considerable stability when comparing those at 
this level before and after entrance into the guidance field. 
A percentage of 4.5 in industry was indicated for those employed 
before entering guidance, in comparison with a decrease of l.4% for 
those so employed after entering the field of guidance. 
A percentage of 7.2 in elementary was indicated for those employed 
before entering guidance, in comparison with a 6.1% for those employed 
after entering the guidance field. 
Of noticeable significance was the 11.1% increase in personnel 
made by the college or university level at the present time, in 
comparison with the ntmtber of participants employed at those levels 
prior to entering the guidance field. 
over four-fifths of all the participants were possessors of advanced 
degrees. Four-fifths of the participants received their degrees from 
Illinois schools, with one-fifth going ou~-of-state for their advanced 
training. 
It was indicated that both undergraduate and graduate fields of 
preparation show a variety of background t~aining. Social studies 
accounted for the greatest ntmtber (24.2%) on the undergraduate level, 
and guidance accounted for the greatest ntmtber (47.7%) on the graduate 
level. 
Since more than one-half of the participants indicated that they 
spent five years or less in guidance, and less than one-fifth indicated 
that they had spend sixteen or more years in guidance, it was found 
that the guidance movement is progressing quite rapidly in Illinois. 
There seemed to be an apparent indication that lack of 
sufficient time per day is the element that is still a hinderance to 
many counselors in Illinois. Perhaps it can be assumed that the role 
of the counselor is not yet fully accepted in the school program. 
Under one-half of the members are spending between seventy-six and 
one hundred percent of their time per day in guidance. 
The challenge presented by the guidance field was the reason 
most frequently checked by the participants when asked, ''Why did you 
go into guidance?" It appears that interest in helping their fellow 
men motivated over one-half of the participants. 
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The study indicates that 58.9% of the participants are also 
members of the American Personnel and Guidance Association. This seems 
to indicate a good professional attitude among those responding. 
Conclusion 
To the extent that the data obtained and opinions expressed are 
accurate, the following conclusions seemed to be justified. 
Guidance personnel in the state of Illinois have professional 
backgrounds that vary widely. The fields that are connected with the 
humanities accounted for nearly three-fifths of all returns or twice 
the amount of any combination among the other fields. It appears, 
therefore, that people who are interested in helping or understanding 
others are attracted to the field of guidance. 
The guidance movement in Illinois has shown definite progress 
within the last decade. Unity and coherence in the guidance movement 
has not yet been fully attained. This is evident by the limited amount 
of time relegated to over one-half of the guidance personnel who 
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participated in this study. There are evidently some residual trends 
of history still alive in opposing camps in guidance today. Fortunately, 
many teachers are developing competencies as guidance workers. The 
modern school has kept pace with society in its tendency to become an 
increasingly complex aspect of the pupil's total enviromnent. In 
recognizing that the needs of students vary with time and place, 
guidance personnel must be prepared to change in helping to meet the 
fulfillment of those needs. 
Professionalism within the ranks of guidance personnel is apparent 
since over 80% hold advanced degrees. Over 55% of the participants 
.received their advanced degrees from graduate schools in the state of 
Illinois, indicating that the guidance movement is certainly being 
advocated within the state. 
Recommendations 
1. That a follow-up on these participants be done in the next 
five years to determine whether those who were drafted and those 
participants who had Bachelor's Degree have furthered their educational 
search and have continued to work in the field of guidance. 
2. It would be a probable improvement if the first question 
asked on the questionnaire were changed to specify a more definite 
answer. 
3. If and when certification for members of the guidance 
profession takes affect, an experimental study might be beneficial to 
see what bearing it will have upon the members of the IGPA used in 
this study. 
4. A similar survey might seem significant to compare the state 
of Illinois guidance preparation and training with that of other states. 
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APPENDIX 
QUESTIONNAIRE TO DETERMINE 
PREPARATIONAL BACKGROUNDS 
OF GUIDANCE PERSONNEL IN 
ILLINOIS 
1. (a) What work did you do before entering the field of guidance? 
21 
(b) If teaching, at what school level?----------------------------~ 
2. (a) Highest degree held Year received ------------- ---------------
(b) Semester hours beyond (c) Graduate major ------------ ------------
(d) School 
------------------------------------------------------~ 
3. (a) Undergraduate major __________ __.Minor(s) __________________ ~ 
(b) School 
------------------------------------------------------~ 
4. Years in guidance 
--------------------------------------------~ 
s. Why did you go into guidance? (Check appropriate boxes) 
____ More money ____ Better "WOrking conditions ~Opportunity 
for advancement ___ Status ___ Challenge it presents 
Other 
--------------------------------------------------------~ 
6. Present employment _Elementary ___ Secondary _University 
____ Industry Other----------------------------------------~ 
7. Percentage of time spent on guidance 
--------------------------~ 
8. APGA Member? Yes_ No 
Name ----------------------------------------------------------
